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Memo

To: Board of Education

From: Kin Shuman, Human Resources Director
Date: December 3, 2018

Re: Proposed salary schedule updates

Proposed salary schedules have been created for certified staff, classified staff, special services staff,
school counselors, coaches and bus drivers. The schedules reflect adjustments that go into effect
starting with the 2019-2020 school year as a result of the mill levy override passage.

The design of the proposed salary schedules is intended to make the district's compensation for
teachers and support staff more competitive with surrounding school districts in the future. The goal is to
be more competitive and attract and retain quality staff. The proposed certified staff schedule represents
a minimum 10% increase and the classified schedule represents a minimum 7.5% increase in
compensation.

The overall cost of the proposed schedule is based on moving our existing certified and classified staff
forward in their current positions. There will be some adjustments in the general allocations for these
employee groups depending on departures/retirements and new hires.

Altogether, the proposed salary schedules allocate 86% of the district’s share (including associated
mandated district costs for PERA, Medicare and unemployment insurance) of the mill levy override
revenue to improving pay for instructional and support staff across the district.

Allocation of mill levy override revenue to compensation
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Certified Staff

Teachers Counselors Special Services Providers
$721,907 $48,942 $59,751
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$830,600

All certified staff receive a minimum 10%
increase in compensation
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$1,121,268 —
Represents 86% Classified Staff
of the district’s Support Staff Coaches Transportation Staff

portion of the | $197,772 $39,393 $53,503 |
mill levy \
override revenue Y

$290,668
All classified staff receive a minimum 7.5%
increase in compensation
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The proposed salary schedules represent the compensation increase for the 2019-2020 academic year
as a result of the mill levy override.
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Proposed v. 11.30.18 GCBA-E-1

2019-2020 Certified Staff Salary Schedule

Education: Placement is based on Board policies, certified teaching experience and college or in-service credits.
Initial Placement: One experience step is credited for each year of related job experience to a maximum of fifteen steps.

Contract Days: 182 days (New licensed staff are paid $200 per day for four additional orientation days at the beginning of the school year.)
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$55414 | $56,087 | $56,764 | $57,435| $58,110 | $58,781| $59,457

Hard to fill positions per board policy
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Proposed v. 11.29.18 GCBA-E-2
2019-2020 School Counselor Salary Schedule

Initial Placement: One step on the salary schedule will be credited for each year of related work experience up to
a maximum of 5 years.

Contract Days: 205 days

$50,800
$52,400
$54,000

555,600

$57,200

$58,800
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Proposed v. 11.29.18 GCBA-E-3
2019-2020 Special Services Salary Schedule

Includes the following jobs: Audiologist, Occupational Therapist, Speech Language Pathologist, Speech Language Pathologist
Assistant, Physical Therapist, Teacher of the Deaf and Hard of Hearing, School Psychologist, COTA

Initial Placement: Placement is determined on a case-by-case basis.

Contract Days: 186 days

$43,836

$45,436

$47,036

$48,636

 $50.236

$51,836

$53,436

$55,036

$56,636

$58,236

$59,836
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Proposed v. 11.29.18 GDBA-E-1
2019-2020 Classified Salary Schedule

Initial Placement: One experience step is credited for each year of comparable job experience, to a maximum of fifteen steps.
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Pay Grade and Employee Groups:
A Cook, Classroom, Library, Health, Playground, Cafeteria Paraprofessionals
Elem, EMS Kitchen Manager, Program Leader (Kids Club), Bus Paraprofessional
Custodian, Campus Secretary, Field Maintenance Specialist, Special Education Paraprofessional, FHS Registrar
Counseling Secretary, EHS Kitchen Manager
Elem., FHS Head Cust., Elem, FHS, FS, MS Registrar, HS Bookkeeper, Lead Custodian, Elementary Office Manger, FHS Office Manager
Teacher Assistant, HS Registrar, HS Monitor, MS Office Mgr, EMS Head Custodian, Lead PS Teacher, Food Service Manager
Mechanic, HS Office Manager, Student Data Specialist, Accounts Payable, Special Services Office Coordinator, Driver Trainer, EHS Head Custodian,
Admin Asst to Supt/Board
Payroll Specialist and Tech Support Specialist
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M Head Mechanic, Business Office Manager, Transportation Coordinator, Facilities Maintenance
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Proposed v. 11.29.18
2019-2020 Bus Driver Salary Schedule

Initial Placement: Can be hired up to a maximum of pay step 15

$14.45

$15.5
$15.85

$16.25

$16.7
$17.15
$17.65
$18.05

$18.55

$19.15

GDBA-E-2




WP Elizabeth
<= SCHOOL DISTRICT

Proposed v. 11.30.18 GDBA-E-3
2019-2020 Coach Salary Schedule

The Coach Salary Schedule is based on receiving a percentage of $30,000 base salary.
Initial Placement: Coaches are placed on the salary schedule based on years of
experience in a similar position.Assistant coaches receive credit years for time spent as a
head coach. New hires receive up to six years of experience credit upon entering the district.

HS Head Coach - Football and Basketball:

Years 4-6

Years 10+

HS Head Coach - Volleyball, Cross Country, Wrestling, Baseball, Track,
Cheerleaders, Softball, Soccer, Golf and other new sports:

Years 4-6

Years 10+ 15% $4 500
HS Assistant Coach - Football and Basketball

Years 4-6

HS Assistant Coach - Volleyball, Cross Country, Wrestling, Baseball,
Track, Cheerleaders, Softball, Soccer, Golf and other new sports:
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MS Head Coach - All Sports

MS Assistant Coach - All Sports

Years 4-6




